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Baden-Powell Scouts’ Association 
     Adult Recruitment Policy 

  
 

The Baden-Powell Scouts’ Association is committed to ensuring that all volunteers who are 

interested in taking on a responsibility or position within the Association are checked to ensure they 

are suitable for the role they are wishing to undertake. 

The Baden-Powell Scouts’ Association will follow a process for appointing adult volunteers that 

establishes the applicant’s suitability, taking into account the Scout Law and Promise and The 

Baden-Powell Scouts’ Association Policies. 

Refusing offers from applicants that are found to be unsuitable. 

Putting in place vetting arrangements and ensuring these arrangements are made clear to 

applicants and the public. 

Taking into account relevant information  from other Associations, police forces, relevant statutory 

authorities, personal references and other credible sources. 

As part of the vetting arrangements The Baden-Powell Scouts’ Association will take a Disclosure 

and Barring Service check for all adult volunteers working directly with children. 

 
Only on completion and return of a satisfactory DBS will an adult be appointed to the role they wish 

to undertake. 
 
All adults wishing to take on a role within The Baden-Powell Scouts’ Association must agree to 
comply with all of its policies. 
 

 

 
 
 
 
 


